
  

                                                            Copyright 2022, Public Consulting Group LLC, All Rights Reserved  

 

 

  

 

 
 

 
Document Overview 
Below you will find example questions that you should not ask providers during interviews. 
Asking these types of questions violates the Equal Employment Opportunity Act (EEOA) as they 
may lead to hiring discrimination or the appearance of hiring discrimination.  
 

 

QUESTIONS YOU SHOULD NOT ASK: 
1. How old are you?   
2. What is your native language?   
3. Are you married?   
4. Do you have any children?   
5. Have you ever been arrested?   
6. Do you belong to any religious affiliations?   
7. Do you belong to any clubs or organizations?   
8. What is your credit rating?   
9. Do you own or rent your home?   
10. Do you own a car?   
11. Where were you born?    
12. Do you have any addictions?   
13. What is your star sign?   
14. Do you have a disability or medical condition?   
15. What is your political affiliation?   
16. What are your family members’ names?   
17. Where are your family members employed?   
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